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. oS pa CTA Employees for Meritorious Suggestions, 


A Appointment ‘ef Committee. 


\ 
A Committee on Awards for Meritot tougSigges tions: is hereby estab- 
lished .to promote an emplayee incentivd*program and te’ make recommenda~ 
\ . tions’ cs awards to employees for meritorious uae cree 
oe 


< UNA ok eo © Committee Wenbership,’ 


ant oh et matinee pete Hi ot steno 


oe 
. eee 7 : - Executive Director s i -- Chairman 
: . Hi sah oD Executive for Administ Sion and uanagement -- Member 
7 | ae Chief, Budget and Fina ce\Branchy "hed -- Member 
bs “Sue Chief, Management Branch, AGM / - =< Member 
i ely Chief, Personnel Relations hivision, - 7 
Seat Personne Branch, _ Mea x -- Recorder with- 
i out vote 
tie rantes or additional neinbers ~- As designatei by the 
Chairman when members are not ‘available or for such eter 
reasons as he _may- deem. appropriate. 
3 a 
oe 2. Committee R npsponbibanity. ; , ee : 
oe rience tac tats nemantanseeaon a \ eee 
The committee wild. e responsible for carrying out the provisions . 
Ne of Section 1h, Public Law 6805 79th Congress (S,U.S.C.A. lléa), and a 
ae _ Executive Order Ne. °9817, dated 31 December 1946, and will encourage 
<i individual. employee, industry and interest in naling sound suggestions. - 
i for improverient or ecohomy | ain the oper eens of Clk. — ee ee - 
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3 iG. Awards Aithord zed. ea : ‘ 

fog One fa Ga ape a = * 

ae “s aes ay ‘awards may | ihe authorized for reritorious ‘guggestions adopt- ; 

on OGL solelyrer_primarily because of resulting monetary savings. ae 
. Amounts ‘shall be based on the annual estimated saving in the first . 
year of operation: in accordance ‘with the following table unless, - 
oe oo for special: Yeasons, the Director shall determine subject to stat- 

a ss utory ‘Limitations, that a different mount is justifieds oe a 

“sy oe 


N. 


“ASAVINGS =F AWARDS 


rm nnn nimi eS SPE DRE RR an AS a Oe St cnet 


le $1,600 — = $10 for each &200- of savings with a. mini 
fon mum of ‘0 for any adopted suggestion. 


oe “oo. 12,000. 6 $10, 089 ae G00 for the: Firat $1,800 SP: savihes; and a 
- 7 sin $25, for each additional, $1,009 of savings. | 
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F ony ) \ eG Oe ea 2 , ae - a : : y 2 ; a woe a 
BlO,ZD. ) = 100,000 ~. wel> for the first $10,086 of sav. ks, end - | ae 
Soe ee . - oo 8850-for each additional "°16,000 of savings, og 


“$109,000 or more + -= 8725 fop the first 100,909 of savings, and — 
oad in $10€ for cach additional 100,990 of savings; g 
provided that ‘the maximum. avrard for any ene. 
Suggestion shall not exceed “1,000, ) 


b. When a suggestion is adeoted orimarily upon the basis of im- 
provement in the operations or services of CIA, the committee shall tat ae 
recommend an award commensurate with the benefits anticipated from. oe ee 


BO Sep etic ne ren Sh ata pt ra at Pa a AP PRT PARSE cmeemcrmeer wane 


| _the suggestion, The amount recemmonded for any oné award shall not 
exceed $1,900, * = ee : 
bo Ce Certificates, medals, or othar omblems may be awarded by the e 
- Director in addition to monetary awards and also in honorary recogni-.—. 
| s. _ tion of service which’ the committee recommends as exceptional but : 
| | not meriting a cash award, 4 
i he Eligibility for Awards, | 
j ‘ ee i 
Q . All civilian employees of CIA are eligible to submit suggestions 
| and receive awards, ( 
| . 
| 5. Basis for Awards, . 
! ent er ; as 
| . & (1) Awards will he considered whore, in the opinion of the : 
: ' committee, the neritorious suggestion has resulted or will re- 
poo. : sult in improvement or economy in the operations of the agency 
: through monetary Savings, incroased efficiency, conservation 
j e° 4 2 . : £ Waits : 
De _ Of property, impreved einployee working conditions, better serve : 
| ice to the public, and similar results, 
| ay (2) Awards will not be recommended for suggestions fall- 
bo ing within the normal responsibilities of the duties of the 
i Ssuggester, 
: | ; b. To be considered for an award, the suggestion must have 
ae been adopted for use in the agency within three (3) years frem the 
i : date the’ suggestion is. received by the agency. | 
7 ¢. <A cash award for 4 meritorious suggestion shall be in ad- 
[ dition to the regular compensation of -the recipient, and the ace oats Pe 
oe .Ceptance of such a cash award shall constitute an agreement that. er ear Re 
fe the use by ‘the United Statesof the Suggestion for which the award . a 
Ls is made shall not forr, a basis arising from the accepted Suggestion. tg 
ie for a further claim upon the United States by the recipient, ‘his 4 
| heirs or assigns,. ee = na% oP Sake pet 
Ls 6. Submission of Suggestions, ° ‘ eth ea ee i 7a pee ae 
a Le ee 7 oe eis a . hee : o 
po - Suggestions may be submitted directly to the. Chief, “Management. 
Poe _ Branch, AGM, by any individual. eligible for an awards They should be 
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in duplicate,’ and should include; _ 
ae Name of employee, 
bs Title, grade, and salary, 


Co Division, Branch and Office. 
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Sy ds A detailed description of the Suggestion, with a statement 
of the actual Saving of money which will result or has resulted in © 


the. first year of its operation, or the: basis for opinion that 
exceptional benefit to CIA will result from adoption, 


. : * : 
7e Action on Suggestions and Awards, 
_ Ge. In cach case where a Suggestion of mrit is made, a re 
of the suggestion will be placed in the bersonnel file of the 


ployee concerned whether or not ‘an award is granted. 


b, The Chief, Management Branch, A&M, will review each su 


other 


cord 
em— 


E> 


gestion submitted under this dircetive and arrange for committee 


action, The committee will consider each Suggestion on the so 

basis of benefit to CIA and eligibility of the suggester to re 
ogive an award, and take action as follows: 
. . 
| (1) Return to the Suggester each suggestion not con- 
ro et sidered of sufficient benefit to CTA for an award or where 
Suggester is net considered cligible for an award, stating 
reasons in cach case, . 
1 os : 

, (2) Recommend to the Director suitable award when wa 
' ranted by the Suggestion, The action of the Director in s 

cases shall be final, 

FOR THE DIRECTOR OF CENTRAL INTELLIGENCE: 
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1 po CUUTRAL INTELLIGENCE AGENCY . a ; 
: | is “Washington, D. C. | i _ | : 
| ADLER ISTRATIVE 2 Tisin Bee it ce 27 July. 1949 STATINTL © 
| STATINTL | 
| SUBTEOT:, Awards. ‘to, CIA. Inployees: ‘for 3 A seritorious Suggestiongse ; 
. | RUSCISSIONS: hen nateativs, ‘Tisteuction Noe ted 30 March 198 
Pe az ; ia: i, Administrative Instruction Hoe dated 25 June 198 | 
Zz : Administrative Instruction. Hos dated 31 Decenber 198 : 
“ds. “Gomndittes on. invards, for Meritorious Su estions. 
The: Committee. on. “Avards: on Mer’ tertous, ‘Sugueations shall ‘promote F 
the _eftiployee - incentive. program. and recommend. awards for emp]. oy.ees.for . a 
meri torious suggestions me. Committee includes the following? Ao yi 
ara mae ean os “Hxecutive. - hai . oe (Chairman... 
] a «Budget Officer. «0. =.Hember | 
ane Personnel Officer. an ee Member - : 
! Management Officer ~ Lember’ and Recorder 7 : 
L Alternate and acer men Rene. fay be designated ta the 
| g Ghelamen a Soe dees oe eee ; 
| en: Commi tte. Resp onsibility Toes oe : oa : : " fies Sie 
The Committee is responsible for carrying out the provisions of we 
Section 1h, Public Law 600, 79th Congress (5. U.S.C.A..116a).. and. 
| -  Bxecutive Order No. 9817, dated 31 December 196 and will “encotrage 
. | : individual employee industry and interest in.malcing. sound. Sreeee tions , 
.. Lor improvenent and, | Aconomy dn the operations. of. OIhe. a 
eg Be: “Awards. ae ie, i. 
Ae Cash. anvards, nay: oe. authorized: for meritorious. suggestions 
adopted solely or primarily as a result of: monetary, SavingSe 2g 
7 Awards shall: be: based on the.annual estimated. saving. within the . 
Agency: in the. first year: of operation. in accordance, with the... 4 
following table unless for special reasons.the Director shall . 
determine, subject to ee Limitations, that a: different’ 
anount: is. Justi ified: ath ere a RT. a eile Pa dicade ty gee 4 
| — ANUAE, sares: fimo, CASH alia Soke ae : 7 cass oe | 
| - sigh OS. “3 58 ea oe . = 
i - 1, 000 . ‘6 a6 oe “8300 of savings “ath a : 
minimum of. $10 for any adopted suggestion rd 
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$1,000 = 10,000 50 for the first $1,000 of savings, and 
Sear 25 for each additional $1,000 of. savings 
810,000 = $100,000 “275 for the first. $10,000 of savings, 
and $50 for each additional O10, 000 
ocr, ee ee ots savings 
$100,000 = or more — $725 for the first. 100, 000 of savings, 


and $100 for each additional 9100; 0CO- 
of savings provided that the max 4 mum oe 
award for any one suggestic on ‘shall not 
exceed 31,000 


b. Cash awards may he euthorized for meritorious sugeestions 
adopted primarily. upon. the. basis: ‘of. improvement in the. ppeeatsone 
or services of CIA. The Committee shall recommend an award 


“- commensurate with the: benefits anticipated: ‘fromthe suggestion. 
‘The « amount recommended for any one award * shall not exceed’ a, 000. 


Cs Certificates , medals or other emblems may be awarded 
by the Director in addition tc monetary awards and ‘also in 
honorary recognition of service which the committee recommends 
as exceptional but not meriting a cash ave aoe 


a Eligib sity for auerds ee oe BEE epee ses 


a ee ee i eens Aenea ahd ay team te doebfan 


of ‘the ‘suggester 


ae Basis: for averds 


eerie ‘will be: Seneaees phere in thie’ + opinion of we 
Sonne tes the meritorious’ suggestion has resulted or will - 
result in improvement or economy in the operations of the. 
Agency through monetary savings, inereased efficiency, conserva= 
_tion of property,. improved employee working conditions, 

“better: ‘Bervice to the _ Publ. te, and similar ener te: 


ae we the’ suggestion must be sdopted for: use in: the Agency 
within three (3)° ‘years from: the date the: ‘suggestion: is creceived 
by, ‘the y eene officer. = or 


Ph Ge ke cash eidard for a. Pemiicetous jee eetiGn shall be ‘in 
addition to the regular compensation of the recipient, and 
the acceptance of psych a’ ¢ash: award. ‘shall constitute:an. agree=. 
nent thet, ‘the use 50 AF Goold: ec BABE 0 of the suggestion, Sat FF 
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| 5 lathe for which the award is nade shall not forn a basis arising 
ee ier from the recepted suggestion ‘for a’ further. claim upon the 
| United: States. by the recipient, his-heirs or assigns, oe ceils 
| 6, ‘Submigston of Suggesting = 
ae Ce ee ee 
of /- . A suggestion may be submitted through supervisory channels to | 
| ts . the Management Office or directly to the Management Officer by any 
_ adndividual. It should be in duplicate, and should include: i 4 
i a . . F ’ 
8 Name of employee 
| bey Title and grade 
oe i O. Division, Branch and Office | 
! _ Sot d. Detailed description of the suggestion, with a statenent 
of the actual saving of money which will result or has resulted 


in the first yeer of its operation, or the basis for opinion 
that other exceptionel benefit to CIA will result fron adoption, 


| — 7. Action on Suggestions 
| ia | 8. The Managenent Office will review cach suggestion and 
: a arrange for Committee action. 7 


b. The Connittee will examine each suggestion on the 


- | ; basis of benefit to the Agency and the Federal government 
age eg and will determine whether the suggester is eligible to 
: receive an award, le | 
| : oes 2 
| (1) If the Connittee determines that a suggestion is 
not acceptable, the Management Officer will notify the 
suggester of the reasons his suggestion was not adopted. 
. _ _ (2) If the Comittee determines that a suggestion 
| has merit, the Chairnan of the Connittee will reconnend 
to the Director that a cash award or a Certificate of 
Avard should be presented, - . 
.€» Whenever the Director believes that a suggestion would —s 
ls _ benefit the Federal governnent generally, he may report it. | \ 
3 _ to the Director of the Burcau of the Budget for dissemination ; i 
ie to. all Depertnents and Agencies. However, no additional cash fu 
avard may be authorized: for the ssuggester.? | | z 
be SOE LOL LIE 
ce , F 
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“ag The: Mahagenenit: Officer. wALL: Pormard: a “roomed: of’ each’ 
suggestion ‘submitted and’ final .actiontaken: to ‘the: Personnel ' 
Office for inclusion in the persomeél file oF the sre nthe . 
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| -—séDISTRIBUTION: AI CIA Employees 
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CRUTRAL INTELLIGENCE AGENCY =~ | - we 

Washington, De Ce | 

ADL HISTRATLVE Hismyota Tee 27 July 199.” STATINTL: 

NO. a ‘ : ' | a : 

Subd? OTs _ Avards to: ary Beployees | ‘for. her Avordous Suggestions. heat STATIN Ya : 
RUSCIS Sms. Administrative Instruction No, ted 30 March 19418 - 

“ Administrative | Instruction No dated 25 June 1948 . 


Administrative Instruction No dated 31 Decenn 1S ahs 


Seley Comttes < on: dwards tor Meritorious. Suggestions | cde oe at ee : 
donee Gh “STATINTL: 

The: Goi tae. on. “Awards for. ‘Meritorious Suggestions: shal. promote 

the, employee incentive. program. and recomend, awards .for empl. oyees for 
meri tori ous sus erdeeree ane Committee includes the fo erane 


arg r 


“Txecutive : gone Chairman aed ee 
: Budget. ‘Officer fe ieee “ember. BES igater sy Me a OS al Ate 
Personnel Officer . - Hernber .. os fe — 

Management ‘Officer’ - “ember and Recorder 


a Alternate a gases anne members nay “be designated ea the 
= Ohad, rman ¢:, Pus 


Best Coutts Responeibility - 


: The Committee is responsible for carrying out the provisions of 

e Section 1h, Public Law 600, 79th Congress (5 U.S. Cele Li6a).and - 

oe fxecutive Order No. 9817, dated 31 December ‘196, and will. “encourage . 
a. - individual “employee industry | and: interest. in. malcing..sound suggestions 


fu oor improvement ae economy’. in: the operon of. Che. 
eae -3e -twards. 


Abel end ae i 
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7 : “ye 
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Qe Cash sieved ‘may: on Shoe for neritorious; suggestions 
‘ adopted solely or primarily as a result of monetary savingSe 
| " Awards.shall be ,based:on the, annual estimated saving , within the 
. ~ “Agency.cin .the. first year. of operation -in, accordance. with ‘the : 
following table unless for special reasons the Director: shall. 
determine, subject to galuwal Limi tations : that a different 
amount, is: abane: alte Be: 


7 oe a 


ANRWUAL SAVINGS oS asi: -AVARDS. 


ree © : t eae 
aoe! 


so a, ‘00.°~S:*«wSLO for cach 200 of savings with a 
: .. minimum .of 0 | for any pponves: suggestion 


- 
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aged again nS ay REALE Sp AN FLEE ES AE 
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01,000 = $10,000 450 for the first $1,000 of savings 


eae 25 for ech additional $1,000 of s 
$10,000 = $100,000 £275 for the first $10,000 of savings 
; and 350 for each additional 510,000 - 


tte . . of savings 
$100,000 = or more —«- $725 for the first $100,000 of stvlene 
and §100 for each edditional 9100,000 - 
of savings provided that the meocl mam ae 
award for any one suggestion shall not 
exceed 71,000 


b, Cash awards may be authorized for meritorious iches tions 
adopted primarily upon the basis. of improvement in the operations 
or services of CIA. The Committee shall recommend an award. 


~ commensurate with the benefits anticipated from the suggestion, 


The amount: recommended for any one award shall not exceed $1, 000. 


@. Certificates ’ nedals or. other enbleng may be awarded — 
by the Director in addition to monetary awards and also in 
honorary recogniticn of service which the committee Eco ommense 
as exceptional, but not meriting a cash averd. 


pe Eligibility for_awards 


All civil fan emvloyees of CIA are eligible to submit sippeetitee 


and receive awards, except that avards shall not be recommended for — 
suggestions falling within the normal responsibilities. of the: duties : 


of the suggester. . 


Sti saaat Aga Rdsh ic RANE REY ETHER te retin it cent nreteetn 


Bid Basis for Avert 


; ‘Awards will be eonsideed where in the. Sandee of the | 
Bchind &tee the meritorious suggestion has resulted or will 
result in improvement or economy in the operations of the 
Agency through monetary savings, 3 increased efficiency, conserva-, 


_, tion of property, improved employee working conditions, 
. better: ‘service ba the ‘public, and: ae penettSe: 


m pe ~The: thigsestiion must be adopted for use in the Agency 
within: ‘three “(3) years from the date the Buggeeti on is received — 
by. ‘the Handgenent’ Officer. 


ce. A cash. Syend for a dacateetioné sugges tech. ‘shall be in | 


- addition to the reguler compensation of the recipient, and 


the acceptance of such a cash award shall constitute an agree-. 
ment one bisa use 2 by ‘the United States of the ces 


i 5 Sen Se A ADELA Has areas reels Bk, st Liye tcl tarraiadaas Fao ean elated a a. ad ay 


a é * 
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for which the award is made shall not forn a basis arising 
from the accepted. suggestion ‘for. ‘a further. claim upon ‘the - 
United States by the recipient, his:heirs or assigns,..- 660: 


CORE AOGA SES Sata 


& owt 6. Submission of Suggestions 
- ih suggestion may be submitted through supervisory channels to. 
_. the Managenent Office or directly to the Managenent Officer by any ea 

individual, It should be in duplicate, and should include: 

8 Name of employee | 

b, Title and. grade | | _ : | 
e. Division, Branch and Office | | ee 

d, Detailed description of the suggestion, with a statenent ” 

of the actual saving of money which will result or has resnlted 


in the first year of its operation, or the basis for opinion | : | 
that other exceptionel benefit to CIA will result from adoption. - i 


ay | 7. Agtion on Suggestions 


8, The Managenent Office will review each suggestion and 
errange for Comnittee action, 


t 

b. The Connittee will examine each suggestion on the 
| , basis of benefit to the Agenoy and the Federel government 
I 

| 


and will determine whether the suggester is eligible to i ae 
receive an award, | . | . 
| (1) If the Committee determines that a suggestion is A nee 
not acceptable, the Management Officer will notify the | 
suggestcr of the reasons his suggestion was not adopted. : | 


Le _ (2) If the Committee determines that a suggestion 7 
; has merit, the Cheirnan of the Committee will recommend , 
to the Director that a cash award or a Certificate of 


i: ae Pe Award should be presented. 


c. Whenever the Director believes that a suggestion would 

benefit the Federal government generally, he may report it — 
a _ to the Director of the Bureau of the Budget for dissenination 
| ee to all Depertments and Agencies, However, no additional cash 


avard may be authorized for the suggester. 


tine “OPaRS a 
Se ne et an ee : : : ‘a 


DISIRIBUTION: 411 CIA Enployces | 


dy! The°Managenent: Officer ‘will. forward a record of each. 
suggestion: submitted and final action taken to the Personnel °- 
_ Office for’ inclusion in the persomadl file of the employee. 


FOR THE DIRECTOR OF CENTRAL INTELLIGENCE: 


ptain, USN. . 
Executive 


Seed 
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"RESTRICTED | 
| CENTRAL INTELLIGENCE AGENCY 
Washington, De Ce 
NO. 


SUBJECT: Awards to CIA Employees for Meritorious Suggestions. . 


1. Appointment of Committee. 


A Committee on wards for Meritorious Suggestions is hereey estab- . 


lished to promote an employee incentive program and to make recommenda- 
‘tions for awards to employees for meritorious suggestions. 


| Coumittee Menbership 


Executive Director : -- Chairman 
- Executive for Administration and Management -- Member 
Chief, Budget and Finance Branch, A&M -~- Member 
‘Chief, Management Branch, A&M -- ‘Member 
Chief, Personnel Relations Division, . 
Personnel Branch, A&M ; oie = -- Recorder with- 
out vote 


Alternates or additional members -- As designated by the 
Chairman when members. are not available or for such other 
reasons as he may deem appropriate... 


2. Committee Responsibility. 


‘The committee will be responsible for carrying out the provisions: 


_ of Section 14, Public Law 600, 79th Congress (5 U.S.C.4. ll6a), and 
Executive Order No. 9817, dated 31 December 1946, and will encourage 


individual employee industry | and interest in making sound suggestions 
for improvement or economy in the operations of CIA. 


Be Awards Authorized. : PZ o 


a. Awards may be authorized for meritorious suggestions adopt- 


ed solely or primarily because of resulting monetary savings. 
Amounts shall be based on the annual estimated saving in the first 


. year of operation in accordance with the following table unless, 
for special reasons, the Director shall determine, subject te stat= 


utory imitations, that a Gar tercnt: amount is sdustittes: 


SAVINGS oe AWARDS 
“$1 coos $1,000 -- $10 for each $200 of savings with a mini- 


mum of $10:for any adopted suggestion. . 
$1,000 - $10,000-- $50 for the first $1,000 of savings, and 
$25 for each additional $1,000 of savings. 


on) RESTRICTED 


ele 
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$10,000 - $100,000. -- $275 for the first $10,000 of savings, and 

. $50 for each additional $10,000 of Savings. 
$100,000 or more == $725 for the first $100,000 of savings, and 
. $100 for each additional $100,000 of savings, 


provided that the maximum award for any one — 
Suggestion shall not exceed $1,000. oe 


the suggestion, The amount recommended for any one award shall not 
exceed $1,000. ie - . 


he Eligibility for Awards. 
ak for Awards 


‘All civilian employees of CIA are eligible to submit Suggestions 


and receive awards. 


5. Basis for Awards. . 


of property, improved employee working conditions, better serv- 
ice to the Public, and similar results. | 


(2) Awards will not be recomended for suggestions fall- 
ing within the normal respousibilities of the duties of the 
suggester,. . 


b. To be considered for an award, the Suggestion must have 
been adopted for use in the agency within three (3) years from the 
date the suggestion is received by the agency. ue 

Ce A cash award for a meritorious suggestion Shall be in ad- 
dition to the regular compensation of the recipient, and the ac- 
ceptance of such a cash award shall constitute an agreement that 
the use by the United States of the Suggestion for which the award 
is made shall not form a basis arising from the accepted Suggestion 
for a further claim upon the United States by the recipient, his 

heirs or assigns. ae ces : 


6. Submission of Suggestions. e | | 
_ Suggestions may be submitted directly to the Chief, Management 
Branch, A&M, by any individual eligible for an award. They should be 
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is a is duplicate, and: : should include: 


ae Name of eniblayes: 


De Title, grade, and salary. 


| pak? a . 
| tt ae c. Division, Branch and Office. 

| ds A detailed description of the suggestions, with a statement. 
| of the actual saving of money which will result or has resulted in 
| the first year of its operation, or the basis for opinion that other 
| exceptional benefit to CIA will result from adoption. 


7» Action on Suggestions and Awards. 


ae In each case where a suggestion of merit is aus. a record 
| ue os of the suggestion will be placed in the personnel file of the em= 
_ ployee concerned whether or not an award is granted. 


The Chief, Management Branch, A&M, will review each sugg- — 
estion submitted under this directive and arrange for committee 
action. The committee will consider each suggestion on the sole 

| basis of benefit to CIA and eligibility of the suggester to re~ | 
q . ceive an award, and take action as follows: | 
j Pot (1) Return to the suggester each suggestion not con- 
sidered of sufficient benefit to CIA for an award or where the 
’ re Se suggester is not considered eligible for an award, stating 
| | reasons in each case. 


(2) Recommend to the Director suitable award when war- 


| oe ae ranted by the suggestion. The action of the Director in such 
—— ree Oe Mee cases shall be final. 

| | FOR THE DIRECTOR OF CENTRAL INTELLIGENCE: 

hole 


ated Kos 2 | Executive for 
| 23 . os ae ge Administration and Management 
ie 


‘DISTRIBUTION: ALL CIA EMPLOYERS. 


—RESTRIGTED 
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CENTRAL INTELLIGHNCE AGENCY 
Washington, D. C. 


ADMINISTRATIVE INSTRUCTION - ea 25 June 1948 

ae | STATINTL 
SUBJECT: Awards to CIA Employees for Meritorious ‘Suggestions. 

| : STATINTL 
The qecurity classification of Administrative Instruction No. . 


[| dated 30 March 198, subject: "Awards to CIA Employees for 


Meritorious Sueseetioner is changed from Restricted. to Unclassified. 


FOR THE DIRECTOR OF CENTRAL INTELLIGENCE: ~ 


a ea Tak Tents tee nd Cs 8S nwt 8Sot bee 


STATINTL 


Administration and Management 


DISTRIBUTION: ALL CIA EMPLOYEES | 
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\) RESTRISTED 


CENTRAL INTELLIGENCE AGENCY 
_ Washington, D. Ce 


A TEIE ENE RARE EDN Tae “yg an A Tt eae unten ctw Aer eeertaen 


31 December 191:8° 


SHR aera sie get 


Se es ADMINISTRATIVE INSTRUCTION a Tice wee a 
ae NUMBER a gee | 


f | Las SUBJECT - Awatas to cla Employees for Meritorious Suggestions — 4 


PRP REr aes 1, Administrative Instruction, | 
f — ee dated 30 March 1948, is amended by deleting the Executive 
| | for Administration and Management. from committee member 


ship. — 
ee FOR THE DIRECTOR OF CENTRAL INTELLIGENCE | ey 


STATINTL CT : : 
n Captain, USN 
Executive Director 


Jeger ene OTR Rte NE 


see MS ESTEE ee 


DISTRIBUTION: 


é 
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CENTRAL INTELLIGENCE, AGENCY 
oe _ Washington, De Ge 


3 & 
; 


ADMINISTRATIVE /INSTR eee a7 duly 19h9 
” : “ - 


} Adninistrative Instructio “dated 25 Juné 191i8. — | 
Administrative Instructio: dated 31 December 1948 = 


le. Committee on Awards for Meritorious Suggestions 


The Corimittee on Awards for Meritorious Suggestions ‘shall. pranote 


- the employee incentive program and recommend awards for employees for 


meritorious suggestions. The Committee includes the following: |: 


Exectitive 2 ate oe Chairman” 
Bidget Officer - 
Personnel Officer « Member — 


is Member 
Management Officer == = ember and Recorder - 


Alternate and additional members may be designated by the 
ee Committee Res onsibility | | 
ae The Committee is responsible for carrying out’ the’ provisions of 
Section 1h, Public Law 600, 79th Congress “(5 UsSeCohe 116a) and . 


Executive Order No» 9817, dated 31 December 196, and will encourage 
‘dndividual employee industry and interest in making sound suggestions 


| for improvement’ and economy in the’ operations of CIs 


36. Awards 9 


as Cash awards may be. autho ized for meritorious suggestions 


adopted solely or primarily asa result of monetary savingse = 
Awards shall be based on the annual estimated saving within the . 
Agency in the first year of operation 'in accordance with the | 
following table unless for special reasons the Director shall 
‘determine, subject to: statutory ‘Limitations, that a different 
amount is justified: . eae ae se. 


“qm SAVINGS «= (GASH AWARDS, 
$10 for each $200 of savings with 8 


$1. = $2,000 
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poy , | Sar: 7 | | 
— STATINTL. 


ee . | | axes “ . 4 ee cen re | STATINTL 
SUBJECT: peers for-Méritorious Suggestionse: . 
’ 4 aaa wn 2 5 2 - Tye Ar ay 


“RESCISSIONS:\ Admin trative Instructio ated 30 March 198 


minimum of $10 for any. adopted suggestion : oe ‘ : 
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$1,000 = $30,000 $50 fer the first $1,000 ef sivinge. and 
Pa, $25 fer each additional $1,000 of savings 
$10,000 © $100,000 $275 fer the first $10,000 of savings, 
| . and $50 for each additional $10,000 
. Of savings . 
$100,000 © er more = «- $725 fer the first 100,000 of savings, 
. and $100 fer each additional $100,000 
_of savings provided that the. mace maa 
= . . award fer any one suggestion shell not 
- . 7 os | exceed $1,000 


‘b. Cash awards may be authorized for meriterious suggestions 
adepted primarily upon the basis of improvement in the operations 
ervices of CIA. The Committee shall recommend an award 
nensurate with the benefits anticipated from the suggestion. 
The amount recommended for any one award shall not exceed #1,000, 


Co Certificates » Medals or other emblems may be awarded 
by the Directer in addition te monetary awards and also in| 
honorary recegnition of service which the committee recommends 
as exceptional but not meriting a cash award, 


he ‘Eiaibility for Awards 


ALL civilian enployees ef CIA are eligible te submit suggestions 
and receive awards, except that awards shall. net be reconmended for 
suggestions falling within the normal porpone eres of the duties 
of the suggester. , 


5. Basis fer sverds 


‘a. Awerds will be considered where in the epigicn ef the 

Committee the meriterious suggestion has resulted er will 

result in improvement or ecenomy in the. operations of the | 
Agency through menetary savings, increased efficiency, conserva> 

tion ef preperty, impreved employee werking conditions, 
better service to the public, » and similar benefits. 


ie | The suggestion ‘must be sdented: fer use in the Agency 
ae three (3) years frem the date the suggestion is received 
by the. Management Officer, a . 


ee A cash award for a meriterious suggestion shall be in 
‘addition te the regular compensation ef the recipient, and - 
the acceptance ef such a cash’award shall censtitute an agree= 
‘ment that ‘the use by the United | States of the suggestion. 
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for which the awerd is made shal) not form a basis arising 
from the accepted suggestion for a further Claim upon the 
United States by the recipient, his heirs or assigns, 


6, Submission of Suggestions 


 & Name of employee 


b. Title and grade | 

(Ce Division, Branch and Office 

a, Detailed description of the suggestion, with a statement 
of the actual saving of money which will result or has reshhted 


in the first year of its Seperation, or the basis for opinion 
that other exceptional benefit to CIA will result from adeption. 


7. Action on Suggestions ses 


“a. The Hanagenent Office will review each suggestion and. 
 arYagme for. Committee action, es ee a 


receive an avard . 


(1) If the Committee. determines that a suggestion is 


5. Ge Whenever the Directer believes thet a suggestion weuld 
 Denefit the Federal gevernnent generally, he may repert it. 
te the Director ef the Bureau of the ‘Budget fer dissemination 
te all Departments and Agencies, Henever, no additional cash 
award may be autherized fer the: suggester, ae 


ioe Se eee ee 0100010026-4 
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dy ‘The Management Officer will forward a recerd ef each 
_ Suggestion submitted and final action taken te the Personnel 
Office for inclusion in the personel, file of the employee, — 


FOR THE DIRECTOR OF CENTRAL INTELLIGENCE: 


dat : ene oe | ap r) 


Executive 
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STATINTL 
Offic Memorandum : UNITED STATES GOVERNMENT 
| To 


; Executive for Adnintatration & Management DATE: 24 March 1948 
FROM: Chief, Budget and Finence Branch - _ 
SUBJECT: Proposed instruction concerning awards to CIA “employees for 
meritorious suggestions 


_ le A review has been ‘made of the attached draft and the comments 
made by the Assistant General Counsel. It is suggested that the 
comments of the Assistant General Counsel be given favorable 

consideration in preparing the final draft of the Administrative 
Inatruction, It is also suggested that the first sentence of 
Paragraph 6 be changed to read as follows: | "Suggestions may be 


submitted directly to the Chief, Management Branch, A&M, by any - 
. individual eligible for an award". 


Qe Except as indi cated above, this office concurs in ‘the 
Instruction as drafted. 


E.R. SAUNDERS 7 STATINTL 


| Att. . ; 
draft 3/16/48 ne 
‘memo 8/22/48 = 


Soe cre rere tierra om 
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TITLE 3 e« THE PRESIDENT 
EXECUTIVE ORDER 9817 


Regulations Governing Awards to Federal Baployees Los MoMtorious 


go leas and for Exceptional | or. nertvortous Service 


By virtue of and pursuant to the authority vosted in me by 
Section 14 of the act of August 2, 1946 (Publio Law 500, 79th Congress), 


I hereby presoribe the following rules and regulations governing the 


payment of awards for neritorious suggestions of oivilien officers 
and employees and for the incurring of expenses for honorary recognie | 
tion of exceptional or meritorious services 


_ SECTION 1. Any oivilian officer or omployee of a department | 
(as the word "department" is defined in section 18 of the said aot of 
August 2, 1946) who makes a suggestion, in such form end manner as | 
his department shall require, which is adopted for use in the departe 
ment on or after August 2, 1946, and, in the judgmont of the depart~ 
ment head or other duly authorized authority in the department, has 
resulted or will result in improvement or economy in the operations 
of the departmont by wey of monetary savings, increased efficiency, 
conservation of property, improved employee-working conditions, better 
service to the public, or otherwise, shall be eligible for considera- 
tion for a cash award, A former civilian officer or employee (or his 
estate) shall be similarly eligible for awards for such suggestions 


made while in the Rene of the department. 


SEC. 2. hensver a ‘suggestion is determined to be siawitorious 


and is adopted solely or primarily because it will result or has 


resulted in the saving of monoy, the amowt of the award shall be 
based on the amount of the ennual estimated saving in the first year 
of operation in accordance with the following table, unless for 
special reasons the head of the department shall determine, subjeot 
to the limitations presorvned in tho said act, that a different — 
amount is justifieds 


SAVINGS Be AWARDS 


$1 we 31,000 2000, mene anmennennnmnnnn1O for each $200 of savings with o 


minim of $10 for any adopted 
- suggestion, 


| #14000 = £10,000 men eeennnnne nn for the first $1,000 of savings, 


and $25 for each additional $1,000. 
of ‘savings. 


$10,000 ow ~ #100,000 peace car hoe for the first $10,000 of savings, 


and $50 for each additional $10,000 
of savingse 


Approved For Release 2006/11/09::. CIA-RDP81-00728R000100010026-4. 


Approved For Release 2006/11/09 : CIA-RDP81-00728R000100010026-4 


Neer 


SAVINGS (cont'd) , AWARDS 
$100,000 or more meester menneseen nen 725 for the 9 firnt $100,000 of 


savings, and $100 for each addi- 

- blonal $100,000 of savingss proe 
vided that (with the exception 
of the War and Navy Departments) 
the maximum award for any one — 
suggestion shall not exceed 
$1,000, 


SEC, 3. When a suggestion is adopted primarily upon the 


basis of improvement in the operations or services of the department, 


the department shall determine the amoumt of the award commensurate 
with the benefits anticipated from the suggestion. Whenever the head 
of &. department believes that a suggestion he has adopted would 
benefit the Government service generally, he may report it to the 
Director of the Bureau of the acted for dissemination to all departe | 


ments. 


SEC. 4. At the ond of each fiscal yoar each departmont shall 


report to the Direotor of the Bureau of the Budget the mumber of 


employee suggestions subpitted, the number of such suggestions adopted, 
the total amount of cash awards, ond the total amount of estimated 
annual SAVINESs 


SEC. 5. A depar’ waent Insy provide for the piponaas and award 


of appropriate certificates, medals, or other emblems, in honorary — 


recognition of service which is determined by the head of the depart 
ment to be exceptional or meritorious. 


SEC. 6. Wo award shall be paid for any suggestion which is 
not adopted for use within five years from the date the suggestion 


is received by the department. Any department. may, in its discretion, 


change the designated period of five years to a less period of ames 
SEC. 7. No award shall be paid to any officer or employee 

for any suggestion which represents a part of the normal ee 

of the duties of his positions . 


SEC, 8. The total of cash scat paid during any fiscal 


| year in any department (except the War ond Navy Departments) shall — 


not exceed $25,000. Cash awards and expenses for honorary recognition 
for exceptional or meritorious service may be paid from the appropria=} 


 t£on for the activity primarily benefiting or may be distributed 


among appropriations for activities benefiting as the head of the 
departnent determines» 


SEC, 9, A cash avard shall be in addition to tho regular 
compensation of the recipient, and the aocenvance of suoh cash award 
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- shall constitute an agreement that the das by the United States of 2 . 


the suggestion for which the award ig made shall not form the basis — 


be heirs, or assigns, — 


of @ further olain of any nature upon tho United States by him, his. 


and shall be published in the FEDERAL REGISTER, 


HARRY S, ‘TRUMAN. 


THE WITTE HOUSE, | 
' Decenber 31, 1946, 
a 
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SEC, 10. This ordor shall be effective as of August 2, 1966, | 
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9 February 1948 


MEMORANDUM FOR EXECUTIVE FOR ADMINISTRATION AND MANAGEMENT 


SUBJECT: - Administrative Instruction for Meritorious 
Suggestion Awards. 


1. The Executive for A and M is about to issue an adminis- 
trative instruction in the 20 series in connection with a program 
of awards for meritorious suggestions by members of C.I.A. 


"2. %In connection with this program certain administrative 
responsibilities will fall on the Agency and more particularly upon 
the Exeoutive for A and M, in accordance with Publio Law 600 of the 
79th Congress and Executive Order 9817 which promulgates regulations 
concerning these awards. These responsibilities are over and above 


the problems attendant upon the internal administration of this pro- © 


gram and are set forth herewith for your guidance, 
Se The matters referred to above are as follows: 


(a) The amount of any one award for meritorious 
suggestion shall not exceed $1,000 and the total of cash 
awards paid during any fiscal year by the Agency shall not 
exceed $25,000. (Public Law 600, Section 14) 


(b) Payments may be made from the appropriation 
for the activity primarily benefiting, or may be distributed 
among appropriations for activities benefiting, as the 
Direotor determines. (Public Law 600, Section 14) 


(c) Whenever the Director believes that the 
suggestion he has adopted would benefit the Government 
service generally, he may report it to the Director of the 
Bureau of the Budget for dissemination to all departments. . 
(Seeeuti ve Order 9817, Section 3) 


(a). At the ‘end of each fiscal year the Agency 
shall report to the Director of the Bureau of the Budget 
the number of employee suggestions submitted, the number 
of such suggestions adopted, the total amount of cash 
awards, and the total amount of estimated annual SAVINGS. 
(Executive Order 9817, Section 4) 


(e) In addition to the cash award set forth in 
the administrative instruction, the Agency may provide for 
the purchase and award of appropriate certificates, medals 
or other emblems in honorary ge aaa of service which 
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| E ; 
; the Director determines to be exceptional or meritorious, a 
| i The expenditure for honorary recognition may be made from H 
i appropriations as indicated in 3(b) above. (Executive 
| : ‘Order 9817, Sections 5 and 8) — | | | | 
| . } 4. If a cash award for a meritorious suggestion is being 
! i made; it is suggested that the recipient acknowledge its receipt in 
writing, which receipt should include a phrase to the effect that | 
| | "Acceptance of this cash award constitutes an agree= ie | . 
ment between its recipient, (Name of recipient) ; 
7 and the Central Intelligence Agenoy that the use of the | : 
q meritorious suggestion by the United States for which mod 
this award has been made, shall not form the basis of Ps ae 
a further claim of any nature upon the United States by is 
me, my heirs or assigns," 
! | At such time as it is determined that a meritorious award is to be made, 
2 the office of the General Counsel will assist in the preparation of : 
the necessary release. : ; 
2 t ! 
: : 
| 
|: 4 
| 
— | 


’ 
iether neers 
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Awards Conmittee", ‘The mere calling of the Committee the ts a 
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9 February 1948 
‘MEMORANDUM FOR EXECUTIVE FOR A & M 


‘SUBJECT: Proposed Administrative Instruction 
7 for Meritorious Suggestions Awards . 


ad 1. It is felt that corrections to the proposed adminis. 
trative instruction indicated below be considered particu- 
larly for the following reasons: a -# : 


(a) Sufficient weight does not seem to | 
be laid on the fact that the meri- Vy 
_ torlous suggestions are primarily 
. those which will result in econony 
-and over-all monetary Saving. — 


(b) There is nothing in Public Law 600 | 
or Executive Order 9817 which will 
permit in-grade promotions for meri. 
torious suggestions, 


_(¢) The question should be raised as to 
whether the Awards Committee may 
make the awards or merely serve in | 
. @n advisory capacity to the Director 
for this purpose. | 


It is suggested that the first sentence of paragraph | 


2e 
i1(a) might preferably read: 


"In the interest of making continual im-_ | 
provement or economy in the operations of V 


| This follows the language of Executive Order 9817. The use 


of the word “management” is Questioned, particularly as para- 
greph 4 of the proposed instruction specifically declares | : 
ineligible those having the assigned responsibility for the ; 
improvement of management. | | ote 


| 3e The Committee appointed in paragraph l(a) is called A 
by two different names within the paragraph. It would seem Nag 
preferable if one name could be agreed on -- suchas "CIA. \/\/  : 
Meritorious Awards Committee" or "CIA Meritorious Suggestions 


bo 
a7 
be 


"CTA Awards Committee" might raise an erroneous picture | 


Order. It is reconmended that this be complied with, as 
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of its jurisdiction by an indication that it handle all 
awards for the Agency, including military. | 


' . Ay Paragraph 1(a) of the proposed directive, in | 
referring to the Committee membership, states that "These _ 


officers of the Committee may designate alternates. . . 


As there is only one officer -- the Chairman -- perhaps y 


he alone should designate alternates to the Committee. Le 


Otherwise, this sentence should read, "TheaMembers ef the | 
Committee may designate alternates. . 6" §..dsnduo | 


5. Section 14 of Public Law 600 rests the authority 
to pay cash awards for meritorious suggestions in "the 
head of each department", For his guidance in the making 
of these awards, Section 2 of Executive Order 9817 estab- 
lishes a monetary scale for payments commensurate with the 
amount of savings. This scale must be followed unless — 
"for special reasons the head of the department shall deter-— 
mine... that a different amount is justified". It would 


appear, therefore, that the Director must pass on the 


amount of the award for a meritorious suggestion which is | 
adopted solely or primarily because of monetary saving. 


eee The Executive Order places the burden of passing 
on suggestions "in the judgment of the department head — 

or other duly authorized authority in the department. . gruee 
In view of this language, it is concluded that the Committee 
may pass on suggestions as the duly authorized authority — 

in the Agency, and recommend as to the size of the award. 
However, their decision should be considered advisory only, 
and the monetary award should have the final approval of 

the Director in compliance with the terms of the Executive 


the General Accounting Office might, at some future date, 
raise the question as to who authorized the expenditure — 
of funds in this connection. oe 


af It should be noted further that when a suggestion 
is adopted primarily upon the basis of improvement in opera- 
tions or services rather than for reasons of economy, "the | 
department shall determine the amount of the award. . are 
As this section (Section 3) of the Executive Order is not 
qualified by any table of minimum or maximum awards, the 
Conmittee may make the final determination of the award to 
be granted, subject to the statutory limitation that no one 
award shall exceed $1,000. : 2 | 


paper ater erent ES LARAMIE TD SE 


bP 
hee 
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| | és 3. | | 
6. After the phrase "79th Congress” in line 2 para- 


graph 2 of the original draft, suggest the addition in — VY 


parenthesis of the phrase "(5 U.S.C.A. 116a)" for quick 
reference, as this is the standard legal form of citation. 


It would again appear preferable in the conclusion 


of the second sentence of paragraph 2 to use the language 


of the Executive Order by revising to read, "suggestions (/ 


for improvement or economy in the operations of C.I.A." 


The emphasis on suggestions for economy should be stressed. | 


7. It would seem preferable to follow more closely 


the language of the Executive Order in setting forth the 


awards authorized in paragraph 3. The proposed text in . 
paragraph 3% (a)(1) does not point out clearly that this — 
‘type of award is based on a suggestion that is adopted 
solely or primarily because it will result in monetary — 
Saving. it Is suggested that paragraph 3 be revised to 
read as follows: | | = ce 


"3. AWARDS AUTHORIZED, 


. (a) The following awards sre authorized = 
for a meritorious suggestion which is adopted 
pobedy—or primarily because it will result or 

has resulted in the saving of money. The amount 

of the award: shall be based on the smount of the 

annual estimated saving in the first year of 
operation in accordance with the following table, 
unless, for special reasons, the Director shall 

shall determine, subject to certain statutory 
limitations, that a different amount is justified: 


_ SAVINGS | | AWARDS | | 
$1 -- $1,000 ------~------~--$10 for each $200 of savings 


adopted suggestion. 


$1,000 -- $10,000 --~----~~--$50 for the first $1,000 of 


savings, and $25 for each | 
additional $1,000 of savings. 


= $10,000 -- $100,000 -~----- --$275 for the first $10,000 


of savings, and $50 for each 
- additional $10,000 of savings. 


$100,000 or more --~~-----~--~- $725 for the first $100,000 of 
| ne . 3 savings, and $100 for each addi- 
tional $2100 000 of savings; pro- 

vided that (with—the—exce 

: nts- 


the maximum award for any one | 
suggestion shall not exceed $1,000." 


3h heise 


beast i 


2006/11/09 : CIA-RDP81-00728R000100010026-4 


. secrete Sip aS te ie tly ein EOE ARC EI ERI OH Rear Tee ta oe 
i Sod tn ate RU ae as SEE dy a ees ‘ocpericl Uh ger iit ae pean C jalan cai AMAA Ay poees 
. : . PETAR RE TERIOR OAT SLT CERT OTIC ORT Fea a Loe A 
baat RAE ves Spee ath ean bang gy eens AD py NR ee Sees kenont kets 


Approved For Release 2006/11/09 - CIA-RBP81-00728R000100010026-4 i 


a ie 


It is indicated in the proposed revision of paragraph 3(a) 
and in accordance with the Executive Order that the mone- 
tary basis for the award depends on the amount of estimated | 
saving in the first year of operation under the meritorious 
suggestion. In addition, the original draft should be 
corrected as proposed above so that the monetary sums 
correspond with those set out in the Executive Order. 


be eliminated. There is nothing either in Public Law 600 

or Executive Order 9817 which permits special within-grade 
salary increases for meritorious suggestions. The founda- | 
tion for these increases are based on another law and should - 
a properly the subject of a separate administrative instruc- 
tion, : 


8. Paragraph 3 (2)(2) of the original draft should — V4 


Following paragraph 3(a), as proposed above, the 
following should appear: : Re, : 


"(b). When a suggestion is adopted primarily 
‘upon the basis of improvement in the operations 
or services of C.I.A., the Agency shall determine 
the amount of the award commensurate with the 
benefits anticipated from the suggestion. The 
amount of any one award shall not exceed $1,000. 


"(c). Certificates, medals, or other em- 
.  blems may be awarded by C.I.A. in honorary recog- 
: nition of service which the Director determines to 


be exceptional or meritorious." 


: | . 9. It is suggested that the original draft of paragraph 

bad as 4 be reconsidered so as to include possible awards for those 

BE oy having, specific responsibility for management improvement. 

fete Personnel jn the management staff might suggest operational 

; | _ changes which exceed the normal requirements of the duties 

fo Of their position or might produce a suggestion of such 

: merit that the Director, in accordance with the terms of 

» the Executive Order, might report it to the Director of. 
a, the Bureau of the Budget for dissemination to all departments _ 
of the Government on the basis that the suggestion would vy 

_ benefit the Government service generally. The Law and Execu- 
tive Order provide these awards for "eny civilian officer or 
employee of a department", and consideration should therefore i 
be given to the possible participation of those who have . | 

ement responsibilities who might make suggestions in _ 

flelds other than management. This 1s particularly true in 
an Agency such as C.I.A. where the line between management — 
and operations may in some instances be quite clearly drawn. 
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10. It is suggested that paragraph 5 of the original 
draft be revised to read as follows: < | | 


| "5+ BASIS FOR AWARD, “Awards will be con. _ 
Sidered by the C.I.A. Meritorious Suggestions 
Awards Conmittee where in the opinion of the Com- 
mittee the meritorious suggestion has resulted WA 
or will result in improvement or economy in the. 
operations of the Agency by wey of monetary sav- 


.\. dings, increased efficiency, conservation of pro- 


perty, improved employee-working conditions, better — 
Service to the public, or otherwise. | . 


“ "Tn order to have the meritorious suggestion. - 
considered for an award, the suggestion must have 
been adopted for use in the Agency. - | 


© "No award shell be paid for any suggestion 
| not adopted for use within five ( 5) years from the 
\ date the Suggestion is received by the Agency. 


ch, "No award shall be paid to any officer or | 
employee of C.I.A. for any Suggestion which repre. — 
sents a part of the normal requirements of the 
duties of his position," | 


year limitation set forth above, that the Agency may, in 
its discretion, change the period to one of less than five 
years. It is therefore suggested that the Executive for 
A & M determine the period which he considers appropriate 
should he deem five years to be too long, | 


11. The following paragraph should be included in 
the instruction, possibly as a new paragraph 6, with the . 
old paragraphs 6 end 7 renumbered to 7 and 8: | ao 


os "6.\ the cash award for a meritorious sug- 
; gestion shall be in addition to the regular com- . 
| pensation of the recipient, and the acceptance VK 


-| that the use by the United States of the suggestion 
ny for which the award is made shall not form the 
: basis of a further claim of eny nature upon the 
United States by the recipient, his heirs or : 
assigns." | 
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123 In order to conform to the terms of the Executive ) ae 
Order, the original paregraph 6 (a) ( ) should be revised — | lets a 
to read: 7 : 
Sas “MAYS ‘A detailed description of the sug- > : 

y “gestion with a statement of the actual saving ° 
of money which will result or has resulted in 
the first year of its operation. ' / 
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